EXHIBIT 1



SECTION 13(b) DISPUTE RESOLUTION AGREEMENT

WHEREAS, Section 13(b) of the Allegheny-Mohawk Labor Protective Provisions (LPPs)
authorizes the parties to devise an alternative method to resolve the seniority integration
issues which are subject to Section 3 of the Allegheny-Mohawk LLPPs’ command that the
parties integrate seniority in a fair and equitable manner, and the parties to this Agreement
desire to devise that alternative dispute resolution process;

THEREFORE, Republic Airways Holdings Inc. (RAH), on behalf of itself and its wholly-
owned affiliates Republic Airline Inc., Chautauqua Airlines, Inc. and Shuttle America Corp.
(hereinafter collectively, “Republic”), Midwest Airlines, Inc., Frontier Airlines, Inc. and
Lynx Aviatien, Inc. (RAH and its affiliates together one “party” under this Agreement), and
the Republic, Midwest, Frontier and Lynx pilots, as represented by their respective Seniority
Merger Committees (the “Merger Committees”) as duly created and authorized by each pilot
group’s duly designated representative (each such Merger Commiitee another “party”’ under
this Agreement) agree to establish the following procedures for resolving the seniority
integration issue in accordance with Sections 3 and 13 of the LPPs:

Section 1: Production of Information

(a). No later than twenty-one (21) days from the effective date of this Agreement, each
Merger Committee may submit to RAH, in writing, a list of specific information that is
relevant, material and necessary to seniority integration. Within five (5) business days of the
request, RAH shall provide such available information, subject to a confidentiality/non-
disclosure agreement, or otherwise inform the Committee that the information is not
available or does not meect the requirements of this paragraph. Nothing in this Agreement
shall require that RAT or its affiliates create documents that are not otherwise in existence,

(b). If, during the course of the seniority integration process pursuant to this Agreement,
RAH modifies the operational fleet plan previously produced to the Merger Committees,
such modified plan(s) will be provided to the Merger Committees, subject to a
confidentiality/non-disclosure agreement.

(c). Upon request of a Merger Committee, RAH shall facilitate a meeting with appropriate
management individual(s) and all Merger Committees for the purpose of addressing any
follow-up questions raised by the information produced pursuant to paragraphs (a) or (b)
above. '

(d). Any dispute over any party’s compliance with the requirements noted in this Section I
that is not resolved by the disputants five (5) days after the dispute arises may be referred
by a party to the dispute to the arbitrator selected pursuant to this agreement for final and
binding resolution on an expedited basis by oral decision rendered as soon as possible after
the record on that dispute is closed. The oral decision shall be followed by a written order
memorializing the decision.

Section II: Negotiation of the Integrated List

(a). No later than ten (10) days after the completion of the discovery process set forth in
Section I(a), but in no event later than forty (40) days after the effective date of this

Exhibit 5



Section 13(b) Agreement
November 3, 2009
Page 2 of 6

Agreement, the Merger Committees shall exchange with each other and with RAH their
respective seniority lists containing the seniority number, date of hire, date of birth, and
adjustments to longevity, if any, as specified in the applicable collective bargaining
agreements and/or established practices. They shall also exchange with each other, but not
with RAH (unless specifically requested to do so by RAH), all applicable collective
bargaining agreements, including Pilot Working Agreements, and Letters of Agreement, and
all pending grievances related in any way to seniority or reinstatement of pilots.

(b). No later than five (5) days after the exchange of the seniority lists, the Merger
Committees shall exchange with each other, but not with RAH, their respective proposals
for the integration of the pilot seniority lists on a fair and equitable basis.

(c). No later than ten (10) days after the Merger Committees exchange integration proposals,
they shall confer in an effort to reach an agreement for the fair and equitable integration of
their respective airlines’ pilot seniority lists. In the event of differences in the rules affecting
adjustments to longevity under the parties” agreements and/or established practices, the
Merger Committees shall meet in an effort to reach agreement on how to resolve those
differences, but failing to reach agreement the dispute may be referred to the arbitrator
selected pursuant to Section IV for resolution as part of the integration. Any adjustment of
longevity to resolve such differences shall not affect any pilol’s longevity pursuant to the
applicable collective bargaining agreement for any other purpose, such as pay or benefits.

(d). If the Merger Committees are able to reach a written agreement, they shall joinily
transmit that agreement as a proposal to RAH by the next calendar day, RAH and the Merger
Committees shall meet within five (5) days after transmittal of the agreement for the purpose
of securing RAH’s agreement to the seniority integration.

(e). If the parties are able to reach an agreement for the fair and equitable integration of the
pilot seniority lists, they shall inctude in that agreement a date when the integration will
become effective, which date shall not be before the National Mediation Board (NMB)
issues its ruling on whether the RAH affiliates comprise a single transportation system and
certifies the Organization, if any, that is the duly designated representative of the pilot craft
or class on that transportation system.,

(D). If the Merger Committees are unable within forty-five (45) days after conferences begin
under Section II (¢) to reach an agreement for the fair and equitable integration of the pilot
seniority lists, any Committee may refer the dispute to the arbitrator selected pursuant to
Section 1V for final and binding resolution, If the Merger Committees reach an agrcement,
but then are unable to secure RAH’s agreement within ten (10) days after such conferences
begin under Section I1 (d), any party may refer the dispute to the arbitrator selected pursuant
10 Section IV for final and binding resolution.
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Section III: Mediation

(a). No earlier than fifteen (15) days after negotiations begin under Section II {(c), any
Merger Committee may request that the mediator selected pursuant to Section IV (b} assist
the Merger Committees in reaching agreement for a fair and equitable integration of the
seniority lists. All Merger Committees shall cooperate in the mediation of the dispute.

(b). If all partics agree, mediation may continue after the dispute is submitted to the
arbitrator selected pursuant to Section IV (b), but shall cease on the date the arbitrator
establishes for submitting comments under Section V (f) on the proposed award.

(c). The salary and expenses of the mediator and the costs of the mediation process shall be
shared equally by the Merger Committees.

Section 1V: Selection of the Mediator and Arbitrator

(a). Within ten (10) days of the effective date of this Agreement, each Merger Committee
shall submit to the other Merger Committees and RAH a list of at least three (3)
arbitrators/mediators who will be acceptable to that Merger Committee to mediate under
Section ITI, or to hear and decide any dispute under this Agreement, or over the fair and
equitable integration of the pilot seniority lists. RAH shall submit to the Merger Committees
by that samo time period a list of three (3) arbitrators who would be acceptable (o RAT to
hear and decide any dispute under this Agreement, or over the fair and equitable integration
of the pilot seniority lists.

(b). No later than fifteen (15) days after the effective date of this Agreement, all parties shall
meet either in person orby phone to select an arbitrator and, for the Merger Committees, a
separate mediator from the lists of acceptable arbitrators/mediators produced by the parties.
If the parties are unable at that meeting to select an arbitrator and/or a mediator from the
Section 1V (a) lists, any party to this Agreement may immediately request from the NMB
a list of eleven (1 1) available arbitrators knowledgeable of, and experienced in, airline labor
disputes; from which Hst the parties shall select the arbitrator. That list shall also be used by
the Merger Committees to select the mediator, The parties shall first select the arbitrator by
alternatively striking names until one name remains or the parties agree upon the arbitrator;
the Merger Committees shall then use the same list, with the arbitrator’s name removed, to
select the mediator by the same strike method. The parties participating in the selection
process shall determine by agreement or by lot the order of striking. The selection process
shall not be delayed if a party declines to participate in the sclection process.

(c). If the arbitrator or mediator selected is unwilling to serve, or subsequently withdraws,
the parties shall select another arbifrator and/or mediator by the above methods.

(d). One half of the salary and expenses of the arbitrator and the costs of the arbitration (such
as hearing facilities and court reporter) shall be borne by RAH and the other half by the
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Merger Committees. Each party shall be responsible for the compensation and expenses of
its representatives and participants in the arbitration process.

Section V: The Arbitration Hearing

(a). No later than ten (10) days after the submission of the integration dispute under Section
II (f) for final and binding resolution, the arbitrator shall commence a prehearing conference
to determine the issues in dispute, set the date for the commencement of the hearing in
accordance with Section V (b), establish the order of presentation of evidence, and determine
any other matter that the arbitrator believes will be conducive to a just and orderly resolution
of the dispute, including procedural issues.

(b). No later than thirty (30) days after the submission of the integration dispute under
Section II (f) for final and binding resolution, the arbitrator shall commence the hearing on
the dispute at which the parties shall be permitted to produce evidence as to the fair and
equitable integration of the seniority lists, including conditions that the parties believe are
necessary for a fair and equitable integration of the seniority rights of the pilot groups. The
hearing shall take place at a location(s) agreed-to by the parties but, barring such agreement,
shall take place at a location(s) designated by the arbitrator.

{c). In addition to jurisdiction fo resolve disputes under Section I and to devise the fair and
equitable integration of seniority, the arbitrator shall have the authority to resolve any
dispute arising out of the interpretation or application of this Agreement.

(d). The arbitrator shall conduct the hearing and schedule any post-hearing briefing so that
the proposed award may be made within sixty (60) days after the hearing commences, unless
the parties agree to an extension of the date for the issuance of an award.

(e). Unless during the hearihg process the parties reach an agreement as to the manner in
“which the pilot seniority is to be integrated, the integration, including any conditions thereto,
shall be devised by the arbitrator.

(). Prior to issuing the final award, the arbitrator shall submit the proposed award to the
parties for their review. The parties may submit written comments as to the proposed award,
with suggested changes, if any, with copies to the other parties. No new evidence may be
submitted. The arbitrator, in his or her sole and unreviewable discretion, may schedule oral
argument on the comments. This comment and review process shall be conducted so that it
is concluded in a twenty (20) day time period, with the final award being issued by the
twentieth day from when the proposed award was issued.

(g). The award of the arbifrator shall be stated in writing and shall be final and binding on
the parties to this Agreement and on the pilots employed by RAH and its affiliates. The
award shall include the date on which the seniority integration will become effective, which
date shall not be before the NMB issues its ruling on whether the RAH affiliates comprise
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a single transportation system and certifies the Organization, if any, that is the duly
designated representative of the pilot craft or class on that transportation system.

(h). The Organization, if any, designated by the NMB as the duly designated representative
of the combined craft or class of Flight Deck Crew Members for the single transportation
system shall continue the Merger Committees in existence and delegate to the Merger
Committees authority solely for the purpose of adjusting any dispute or disputes that might
arise as to the interpretation or application of the award, including authority to compromise
such disputes, and to initiate, defend, mediate, and litigate such issues in the dispute
resolution mechanism under this Agreement. The Organization shall have authority over the
manner in which the Merger Committees’ operations are financed. The Merger Committees
which are parties to this agreement represent that they have been authorized by their
principals (the duly designated representative of their airline’s pilots) to enter into the
commitments set forth in this paragraph and in this Agreement. Each Merger Committee
shall fill its own vacancies by selection made by the remaining members of that Merger
Committee.

(1). In case a dispute arises involving an interpretation of the award within one hundred and
twenty (120) days of the date that the seniority integration becomes effective, the arbitrator,
upon request by a party to this Agreement, shall interpret the award in light of the dispute.
Any such dispute must be submitted to the arbitrator within sixty (60) days after the dispute
arises.

(§). The award of the arbitrator issued under either Section V (g) or V (i) shall be considered
as a part of the collective bargaining agreement(s) applicable to the combined craft or class
of Flight Deck Crew Members for the single transportation system. Any dispute arising out
of the interpretation or application of the award more than one-hundred and twenty (120)
days after the effective date of the seniority integration shall be handled in the usual manner
by the applicable Merger Committees up to and including the highest carrier official
designated to handle such disputes, but failing to reach an adjustment in this manner, the
dispute may be submitted by any party to the dispute to the adjustment board established by
the designated representative of the combined craft or class and the single carrier for final
and binding resolution. All Merger Committees shall be given notice of the dispute and, in
addition to the Merger Committee invoking the adjustment board jurisdiction, may be heard
by the system board of adjustment in resolving the dispute, with the decision of the board
being made by the arbitrator selected pursuant to the applicable agreement to sit with the
system board (without a vote by the other members of the system board).

Section VI: Effective Date

This Agreement shall be effective as of November 3, 2009.
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For Republic Airways Holdings, Inc. and affiliates:

/s/ Ronald C. Henson
Ronald C. Henson, Vice President—Labor Relations
Date: November 3, 2009

For the Republic Airways Holdings, Inc. Pilot Merger Comumnittee:

/s/ Daniel Sneddon
Daniel Sneddon, Republic Pilots’ Integration Committee
Date: November 3, 2009

For the Midwest Airlines Pilot Merger Committee;

/s/ Don Till
Don Till, Midwest Pilots” Merger Committee
Date; November 3, 2009

For the Frontier Airlines, Inc. Pilot Merger Committee:

/s/ John Stemmler
John Stemmler, President, Frontier Airline Pilots Association
Date: November 3, 2009

For the Lynx Aviation, Inc. Pilot Merger Committee:

/s/ Mark Manausa
Mark Manausa, Lynx Pilots’ Merger Committee
Date: November 3, 2009




